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TWO YEARS’ EXPERIENCE OF WORKING IN THE FRAMEWORK
OF THE BRITISH COUNCIL ENGLISH FOR UNIVERSITIES PROJECT
(PROBLEMS AND PERSPECTIVES)

This article is devoted to summarizing two years’ experience of the authors during their participation and working
in the framework of the project ‘English for Universities’ organized by the British Council, sharing modern approaches
in ESP-training, analyzing problems and perspectives of ATE (Academic Teaching Excellence) in the mainstream of the
internationalisation of Ukrainian universities.

The given article is the authors’ continuation of research papers dealing with sharing experience in training during the
process of learning English for specific purposes and teaching academic disciplines in English.

It’s known that “...the British Council is a British organisation specialising in international cultural and educational
opportunities. It works in over 100 countries: promoting a wider knowledge of the United Kingdom and the English
language; encouraging cultural, scientific, technological and educational co-operation with the United Kingdom; and
changing people’s lives through access to education, skills, qualifications, culture and society” [1].

It should be mentioned that in 2017 the British Council celebrated the 25th anniversary in Ukraine.

The British Council “... strengthens ties between Ukraine and the United Kingdom in the Arts, English, Higher
Education and Society, provides educational opportunities to Ukrainians in English for individual and professional
development, and administer examinations and tests from the UK.

In 2016 more than 110,000 people took part in the programmes or activities with a further 2,800,000 using the digital
services, including English language resources and more than 5,1 ml using the publications and broadcast products.

In English, the British Council works with the Ministry of Education and in-service colleges to provide continuous
professional development for 37,000 English language teachers and the support to the Year of English in Ukraine brought
more than 2,1 ml audiences in Ukraine. The British Council teaches around 3,000 students a year through the Kyiv
English School and administer more than 13,700 examinations or tests.

In Higher Education, the British Council builds links between the UK and Ukraine’s higher education sector, in
areas such as industry/university links and the internationalisation of higher education quality assurance; builds capacity
of university leadership and contribute to students’ self-governance. the British Council worked with more than
125 universities through different programmes during the year” [2].

Nowadays much attention is given to the process of the internationalisation of Ukrainian universities. It’s quite natural
as we all live in the epoch of globalization.

As for the English for Universities project, “... it was initiated by the British Council Ukraine in December 2013 after
the Ukrainian Ministry of Education had identified the improvement in levels of English in Ukraine’s universities as a
priority.

The project aims to make a commitment to helping Ukraine make a transformational change in the level of English
among both university teaching staff and students at which they can fully participate on the international stage.

The project objective is to help Ukraine create its own sustainable EL teaching capacity to take students to B2 or
C1 CEFR levels; introduce standards.

This will be carried out based on the recommendations of consultancies assessing what is needed to reach goals of
fluency in English amongst more staff and students” [3].

It’s very important because ... English is now recognised as a basic life skill for the 21st century, like using a computer,
rather than as a specialist accomplishment. It provides people with the ability to explore and navigate wider ranges of
information and viewpoints than if they just have their home languages. The British Council’s English for Universities
Project has already started to make, and we believe will continue to make, a significant, sustainable and positive change
to the way in which English is taught and learned in universities in Ukraine. This, in turn, will improve general levels of
English amongst the adult population and will enhance Ukraine’s prosperity, resilience and interconnectedness with the
wider world” [4].

In 2013 the Ministry of Education and Science of Ukraine selected three universities to take part in the project,
namely: 1) Taras Shevchenko National University, Kyiv; 2) Lviv Polytechnic National University, Lviv; 3) Kharkiv
National Technical University (Kharkiv Polytechnic Institute), Kharkiv.
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Being the active participants of the British Council activities, the “agents of change” (Garmash Sergii and Sadkovska
Valeriia from the National Technical University “Kharkiv Polytechnic Institute”, Ukraine) for two years successfully
completed: the 35-hour ESP course on the British Council English for University project (Teacher Development Winter
School, Kyiv, 08-13 February 2017) — (Garmash S. V., Sadkovska V. A.); the 42-hour ESP course on the British Council
English for University project (Teacher Development Summer School, Kyiv, 13-19 July 2017) — (Sadkovska V. A.);
the 35-hour course Academic Teaching Excellence — English as the Medium of Instruction delivered by the British
Council in Ukraine in the framework of the English for Universities project (Teacher Development Summer School,
Kyiv, 15-19 July 2017) — (Garmash S. V.); the 35-hour ESP course on the British Council English for University project
(Teacher Development Winter School, Lviv, 1-6 March 2018) — (Sadkovska V. A.); the 36-hour ESP course on the British
Council English for University project (Teacher Development Summer School, Irpin, 1-6 July 2018) — (Garmash S. V.).

The following modules were introduced during the Teacher Development Schools at the particular courses:

CiVELT: Essentials, namely:

What is ESP?

Understanding needs.

Motivation.

Positive classroom interaction.
Developing authentic tasks.

Exploiting vocational contexts as resources.
Adapting the given course book.
Identifying and selecting lesson aims.
Identifying the components of a lesson.
10 Lesson planning — the roles of the teacher.
11. The basic elements of lesson planning.
CiVELT: Language of ESP, namely:

The Language of ESP: Grammar.

The Language of ESP: Lexis

The Language of ESP: Functions.

The Language of ESP: Writing and Written Language.

The Language of ESP: Reading and Listening.

The Language of ESP: Speaking and Spoken Language.
1VELT ESP course and materials. ESP teacher CPD, namely:

ESP course design for specified groups of learners.

ESP materials selection and evaluation.

Categories of errors and error correction techniques.

Utilisation of learners’ content.

Assessment and evaluation forms and practices.

Continuing professional development (CPD) range of tools and ways for an ESP teacher CPD [5].
‘The course objectives are to familiarize participants with key principles of ESP approach and enable them to gain
basic knowledge about ESP learning and teaching including understanding ESP learner’s needs, motivation, ESP materials
and task design, ESP lesson planning etc.

For effective training the key role is assigned to the teacher as an organizer and inspire of the training process. There
is a variety in ESP lesson planning, even own learning styles of the trainers” [6].

“Review some problems arisen during training process in English. According to the definition ESP is defined to meet
specific needs of the learners. In this case — foreign students trained at the engineering departments. The most of them are
from the Arabian countries, less — from Africa and Asia. The obvious objective of them is getting the diploma in some
particular branch without any efforts. It isn’t a secret that overwhelming majority of these students have quite poor as an entry
educational level as a behavioral level. That’s why they were not able to enter any higher educational institutions in their
native countries or in developed countries where payment for training is quite expensive and requirements are too high. This
situation caused a huge amount of problems. And one of them is how to motivate these students and how to involve them into
the educational process” [7]. The main reason of the conflict in such situations is the difference in objectives.

“Evidently, there is the sufficient deference in the initial educational level because of different branches of training but
there are a lot of coincidences. The majority of foreign students are from the ‘problem’ countries of Asia and Africa because of
permanent war conflicts and poor standards of living there. The only thing which combines them is their willing to stay in the
Western Europe after graduating in Ukraine (more than 75%). If it’s a legal way — the students ought to become the competitive
specialists in the international market of labour. So they should be more motivated during their training in Ukraine” [8].

As for training Ukrainian students in English, there is another problem which is partly connected with the previous
one — poor background. Double translation (from English into Russian or Ukrainian and then from Russian or Ukrainian
into English) reduces efficiency of the training process — shortens the necessary materials and poor understanding it by
the majority of the student trained in English. Such groups are formed only to “correspond” to the call of the times. It’s
not a secret that the majority of Ukrainian universities have a desire to be at the same level with the famous European
universities. Numerous artificial rates only promote bureaucracy but not a creative atmosphere at Ukrainian universities.
This situation is caused by the policy of nepotism as a kind of corruption.
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It should be stressed that “... in changing world from the point view of globalization process the internationalization
of higher education causes arising new problems and searching new ways of solving them because of theory and practice
differ very often. It deals with the educational (training) process as well” [7]. “The obvious conclusion should be drawn:
to achieve good results in training through the medium of English it’s necessary to find out the students’ objectives, to
encourage students’ creative thinking, to develop the new approaches to help the students to become the competitive
specialists in the market of labour in the epoch of globalization with its positive and negative features” [8].

At the end of this article we’d like to thank our trainers — real inspires: Nick Munby, Mariia Isakova, Liudmyla
Pavlenko and many others. We’d like to thank Zhanna Sevastianova, English Language Projects Manager, British Council
Ukraine; Nadiia Udova, Project Coordinator, British Council for your enthusiasm, patience and responsiveness. And we
hope for our further fruitful collaboration with the British Council.
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AHoTanis
C.TAPMALIII, B. CAITIKOBCBKA. IBOPTUHUM JOCBIJ] POBOTH B PAMKAX ITPOEKTY
BPUTAHCBKOI PAJI «AHITIIHCBKA MOBA 151 YHIBEPCUTETIB»
(IMPOBJIEMHU TA NEPCIIEKTHUBH)

CrarTs mpuCBsSYeHA aHATI3y TBOPIYHOIO JOCBITY poOOTH Y pamMKax nmpoekTy bpurancekoi Pagn « AHITiiCbKa MOBa
IUTst yHIBepeuTeTiB». Oco0rBa yBara npuIiseThCsl MOMUPCHHIO CYYaCHUX ITiXO/IB Y BUKJIaJaHHI aHIIIHCHKOT MOBH
JUTSL CTICLIalIbHUX IUJICH, a TaKOXK aHaji3y mpoOieM Ta MEepPCHCKTHB Y BUKJIAJAHHI CHCIlaIbHAX JUCHUIUIIH YKpaiH-
CBKHM Ta 1HO3EMHHUM CTYIACHTAM aHTJIIHCHKOIO MOBOIO, IO € OJHHUM 3 HANPSMKIB 1HTEpHAIIOHATI3aMii YKpaTHChKUX
yHiBepcureTiB. [IpencTaBieHa cTaTTs € MPOJOBKEHHIM MyOITiKaIiif aBTOPIB 3 METOIO MOIIUPEHHS CBOTO BHUKJIAIAIlb-
KOTO JIOCBiAY Y paMKax BHIIE€3a3HAueHOTO MpoekTy. L{imi cTrarTi: mpe3eHTamis HOBUX MiAXOiB y Mpolleci HaBYaHHS,
BUpILLIEHHS POOJIeM, SIKi BAHUKAIOTh, OMMCAHHS CyTi Ta Pe3yJIbTaTiB IIbOT0 Mpolecy. Y CTaTTi IeTaNIbHO aHAI3yIOThCS
i Kypcy, MiIPO3IUTH Pi3HUX MOAYIIB, sKi OyJ0 MPOBEICHO Ha TpeHiHrax bpurancekoi Pamu miis BUKIIagadiB aH-
[IIMCHLKOT MOBH Ta ISl BUKJIAJA4iB, sIKI YMTAIOTh CIIEL[iajbHi JUCIHUIUIIHA aHIIIHCBEKOI MOBOK. OCOOIMBHI HATOIOC
3po0JIeHO HAa TOMY, 110 BCI MU JKMBEMO B €MOXy r1odaiizaiii 3 11 MO3UTHBHUMHU Ta HETATUBHUMU OCOOIMBOCTSIMH, 110
MU 3MIHIOEMOCS Pa3oM 31 CBITOM, SIKHH 3MIHIOETHCS HaBKOJO Hac. Sk 3a3HadeHo y 3BiTi Poma bomaiito Tta Pigapma
Becra «IHTepHariionanizaiist yKpaiHChbKHX YHIBEPCUTETIB Y po3pisi aHrifchbkoi MoBH: [IpoekT « AHIIINChKa MOBA JIJIs
yHiBepcuTeTiBy, «bpuranceka Pana € naprHepom MiHicTepcTBa OCBITH Ta HayKH B poOOTI Haj MiJABHIICHHSM PiBHS
aHIIIHCHKOT MOBH ... uepe3 Oe3nepepBHUil npodeciiinuii po3BuTok. [IpoTe nokpamnieHHs Big0yBaTHMETHCS MTOCTYIIOBO,
TOX po0OOTa HAMPSMY 3 MPOBITHUMHU YHIBEPCUTETAMHU BiJ{irpae BaXJIUBY POJib y PO3BUTKY I[bOTO CEKTOpPY. BuzHaueHo
HU3KY TIPIOPUTETHUX HANPSAMIB B CEKTOPi BUIOT OCBITH, KOJKEH 13 SIKUX MOTPeOye 0COOIMBOTO aKIIEHTY Ha BUKIIaJaHH1
anTmiicekoi MoBu. Lli mpioputeTn BOyZOBaHO B MPOEKT «AHIITIMChKa MOBA [Tl YHIBEPCUTETIBY», KU PO3MOYABCS y
xoBTHI 2014 poky 3a iHiniatuBu bpurancekoi Paau micist Toro, sik MiHiCTEpCTBO OCBITH 1 HAYKH BHU3HAYMIIO MOKpa-
LICHHS PIBHS BOJIOJIHHS aHIVIIMCHKOIO B YHIBEpCUTETaX YKpaiHH NPIOPUTETOM CBOEI AisIIBHOCTI. B pmoBrorpusaitiit
MIEPCIIEKTHBI MeTa IMPOEKTY — JIOTIOMOI'TH YKpaiHi HApOCTHUTH BIACHUH CTalNil MOTeHIIaN y cepl BUKJIQIaHHS aHTITiH-
ChKO1 MOBH Ta 3alpPOBAINUTH YHIBEPCUTETCHKI CTAaHAAPTH, SKi ependavyaroTh MiATOTOBKY CTYACHTIB 0 piBHSA B2 abo
C1 3a mkanoro 3araIbHOEBPONECHCHKUX PEKOMEHAAIIH 3 MOBHOT OCBITH».

KurouoBi ciioBa: iHTepHaIiOHATI3a1lis, aHITIHChKA MOBA IS CICIlialibHUX I1iieii, bpuranceka Pana, Tpancdopma-
LiiiHI 3MiHHM, T100aJTi3allis, HEIIOTU3M, Y400BHUH Mpoliec.
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AHHOTaN U
C.TAPMAIII, B. CAAKOBCKA/SI. I[BYXJIETHI/II71 OIIBIT PABOTHBI B PAMKAX ITPOEKTA
BPUTAHCKOI'O COBETA «AHITIMMCKUM SI3bIK JJIs1 YHUBEPCUTETOB»
(IMPOBJIEMbI U MEPCITEKTHUBbBI)

Crarbs MOCBSIIEHA aHANU3Y IBYXJICTHETO OIBITa pabOTHl B paMKax IpoekTa bpuranckoro CoBera «AHIITHIACKHN
SI3BIK [T YHUBEPCHUTETOBY. Oc000e BHUMAHNE YIEIACTCS PaCIIPOCTPAHCHUIO COBPEMEHHBIX TIOIXO/IOB B MPETIOIaBAHUN
AHTJIMICKOTO SI3bIKA JIJISl CIIEIIMAIBHBIX 1IEJIeH, a TakKe aHaIu3y MPoOJIeM U MEPCTIIEKTHB B MPETOIaBaHNH CIIEITUATBHBIX
JUCITUTIIMH YKPAaMHCKUM U UHOCTPAHHBIM CTYJACHTAM Ha aHTITUHCKOM SI3BIKE, UTO SIBJISICTCS] OJJHUM M3 HANpaBlIeHU WH-
TEePHAIMOHAIN3ALNY YKPAUHCKIX YHUBEPCUTETOR. [IpeicTaBieHHasl CTaThs SBJISICTCS MIPOIODKCHIEM ITyOIUKAIUI aBTO-
POB C IIETBIO PACIIPOCTPAHEHUS CBOETO MPEIOaBaTEIICKOTO OTIBITa B PAMKAX BBIIICO3HAYEHHOTO IMTPOCKTA.

KuaroueBble cji0Ba: WHTEpHAIIMOHANU3AINS, AHDIMHACKUN S3BIK NI CIEMHANBHBIX Tiener, bpuranckuii Coser,
TpaHc(opMaIOHHbIE N3MEHEHHUS, TII00AIN3aINs, HETIOTH3M, YUeOHBIN Tporiecc.

Summary
S. GARMASH, V. SADKOVSKA. TWO YEARS’ EXPERIENCE OF WORKING
IN THE FRAMEWORK OF THE BRITISH COUNCIL ENGLISH FOR UNIVERSITIES PROJECT
(PROBLEMS AND PERSPECTIVES)

This article is devoted to summarizing two years’ experience of the authors during their participation and working in
the framework of the project ‘English for Universities’ organized by the British Council. Special attention is paid to shar-
ing modern approaches in ESP-training, analyzing problems and perspectives of teaching Ukrainian and foreign students
in English (academic disciplines) as a mainstream of the internationalisation of Ukrainian universities. The given article
is the authors’ continuation of research papers dealing with sharing the training experience in the framework of the project
mentioned above.

Key words: internationalization, ESP, British Council, transformational changes, globalization, nepotism, training
process.

63



